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Behaviour Management Procedure 2022 

 

 

INTRODUCTION 

The school has clearly defined codes of practice and 
procedures in helping pupils develop more appropriate behaviours and achieve their potential. 

 

BEHAVIOUR EXPECTATIONS AND CONSEQUENCES 

We expect behaviour in school to be good and boundaries to be clear. Our implementation of 
expectations must be consistent but approaches may be flexible. We expect everyone to 
demonstrate respect for others and themselves. 

On Site 

The expectation is that pupils will remain on-site. The overall safety and whereabouts of pupils at 
all times is key to our whole school ethos, safeguarding procedure and as such any breech of this 
rule will be taken very seriously. Pupils are expected to respect physical boundaries and remain 
within these areas. 
 
If a pupil is at risk of going off site this should be included in their personal Risk Assessment (RA). 
 

Environment 

All areas of school will be kept clean and tidy. Property belonging to others should be treated with 

respect. Deliberate damage is not acceptable and reparation will be required in either helping to 

restore or another suitable consequence. Any significant damage is discussed with Senior 

Leadership and parents. 

 

Social interaction with others 
We are all expected to treat other people with appropriate respect and courtesy. Swearing is 

always appropriately challenged and not considered acceptable in daily conversation or when used 

to insult. Consideration is given to pupils in significant distress or crisis 

 

Activities 

The expectation is that all pupils will engage with a variety of activities. Pupils are encouraged to 
challenge themselves and take measured risks. Harmful risk taking is not permitted. Formal risk 
assessments are completed for offsite activities on the Evolve platform. There is an expectation of 
good behaviour on off-site trips. If a pupil acts in a way that either makes themselves or others 
unsafe, consideration is given to the appropriacy of ongoing offsite visits for that child until this is 
further reviewed. This will be communicated to parents/carers on a case by case basis. 
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At Brantridge, we are guided by a pupil centred approach to behaviour. Within the school, pupils 

are encouraged to focus on our 3 ‘Be Rules’ which are: 

• Be Kind 

• Be Respectful 

• Be Your Best 

When pupils are seen demonstrating these rules, the staff 

identify them and acknowledge with a positive class visual, 

giving them instant feedback when they are doing something positive. Pupils are rewarded with 

certificates at the end of each week to take home, based on the 3 ‘Be Rules’. Pupils may be 

presented with one or more certificates during the week. 

If pupils display behaviour which is ‘Above and Beyond’ in ‘Kindness’, ‘Respect’ or ‘Being their 

Best’, staff can arrange for a postcard to be sent home as an extra positive incentive. 

When pupils are finding themselves feeling anxious, they are offered the Pupil Support Area to 

calm or continue their work with the Pupil Support team who will actively seek to reintegrate 

them, at their own pace, back to class. 

Behaviour data is monitored regularly, and if needed, modifications to pupils’ timetables are made 

to ensure a tailored approach to learning. This is in consultation with the Therapy team, Pupil 

Support and Senior Leaders 

 

.Classroom 

Pupils will attend all classes, punctually and put in their best effort. Regular ‘Brain breaks’, the  use 
of sensory toys and ear defenders to reduce anxieties are very much a part of the classroom 
culture 

 

Dining Room 

Mealtimes are a social experience opportunity. Pupils should be encouraged to have good table 
manners and make healthy eating choices. Voices should be normal speaking voices and not raised. 
If a pupil is anxious or in crisis in the dining hall, they will be offered an alternative place to eat.  

 

Personal presentation 

Jewellery and piercings are not acceptable. Consideration will be given to specific circumstances 

and religious beliefs but health and safety will be the deciding factor. 

There is no official uniform at Brantridge due to some sensory needs, but the expectation is that 
pupils arrive at school clean and in appropriate dress for activities for the day. Any special clothing 
needed will be communicated ahead of the day. 
Onesies are not permitted as an acceptable mode of dress unless on special days such as ‘world 
Book day’ or ‘Comic Relief’ etc   
Clothing should be appropriate for the weather. 
Clothing provided by home or will be treated with respect. 
Hair should be well groomed and faces and hands should be clean. 
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DISCIPLINARY MEASURES 

Rewards and Consequences 
Praise and reward lay the foundations upon which self-esteem, 
self-respect, self-confidence and self-concept are built. At Brantridge, the ethos of the school 
suggests that behaviour management should be based upon good personal and professional 
relationships between staff and pupils. However, there are times when this underpinning philosophy 
needs to be supported by a consistent and containing framework. 

Whilst we will always be positive in our approach there are occasions when children and young 
people need to experience appropriate consequences for inappropriate actions. When 
consequences are necessary it is important that they are fair, contemporaneous and proportionate 
to the misdemeanour. The following guidance should be followed: 

Positive Rewards: 

The range of rewards used within school includes: 

 Positive written comments on pupil's work. 
 Verbal praise 
 Feedback cards 
 Termly Rewards 
 Use of school reports to comment favourably on progress; 
 additional use of computers or consoles 
 extra time for breaks or with the animals 
 Extra time with the school bicycles and scooters 
 Postcards home to parents/carers 

 

Appropriate Consequences: 

Consequences that can be appropriately used in school are: 

• Removal from the group and fixed time in a separate area with a member of staff 

• Reflection time at break and lunchtimes 

• Time limited ban from certain equipment or activities; 
• Restorative Practice conversations with a member of staff that focus on 5 main questions? 

 -What was the incident? 

 -How did I feel at the time? 

 -Who have I affected with my behaviours? 

 -How can I make things right 

 -What can I do to make sure this doesn’t happen again? 
• Short term and Fixed term Exclusion  
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RESTRICTIVE PHYSICAL INTERVENTION  
 
All staff are trained in the ‘Safety Intervention’ programme. 

Staff understand that as a last resort and for the least amount 

of time, they may need to physically intervene if there are 

safety concerns 

Microscripts  

This is a short script all staff use. Due to the vast variation and complexity of needs our pupils have, 

we designed a scripted, 30 second intervention, to help de-escalate behaviour through a consistent 

school wide approach using ASD, ODD, PDA, Trauma & Attachment friendly language. This 

intervention is delivered calmly, quietly and privately in order to avoid anxiety through public 

shaming, which is proven to have a detrimental effect on a child’s behaviour and well-being. 

 

 

 

Restorative Practice  

 

The teacher or other member of staff involved in an incident (big or small) with a pupil will follow up 

with restorative practice. This is in place to improve staff to pupil relationships and to encourage in 

depth reflection of the pupil’s own behaviour. The questions we ask are as follows: 

 

- What has happened? 

- What were you thinking at the time? 

- Who has been affected by the actions? 

- How have they been affected? 

- What needs to be done now to make things right? 

- How can we do things differently in the future? 

 

At Brantridge School, we aim to be proactive in relation to behaviour management. Each item of the 

behaviour management policy is underpinned by on-going daily assessment of engagement and 

negative behaviours displayed, planning and intervention for individual pupils at the Multi-

Disciplinary meeting, and subsequent evaluation of the interventions introduced by Class teachers, 

Therapists and the Behaviour Team. 

 

Class staff must adhere to the OHCAT Behaviour Policy and Brantridge Behaviour Procedure as a 

whole, but also have the autonomy to create bespoke reward strategies that are 

appropriate/motivating for the class group. 

 

REPORTING AND RECORDING 

All incidents relating to aspects of behaviour management must be recorded and shared with 
colleagues. Serious incidents must be reported to the Head of Behaviour and the Pupil Support Team 
All incidents must be recorded within 24 hours. They must be completed in clear, precise, objective, 
non-emotive, professional language. Reports should be written so that they could be understood 
clearly by a reader with no knowledge of the environment, situation or individuals involved. 
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Sexual violence, sexual harassment  

 
We want everyone to feel included, respected and safe in our 
school. We will not tolerate any form of sexual violence or sexual harassment within our school 
community. Please see a definition of these behaviors below: 

 

Sexual violence means rape, assault by penetration, or sexual assault (intentional sexual touching). 

Sexual harassment means unwanted conduct of a sexual nature – such as sexual comments, sexual 
jokes or taunting, physical behaviour like interfering with clothes, or online harassment such as 
sexting. 

 

All staff and pupils are encouraged to call out and/or report this behaviour. If there are any 
incidents of sexually inappropriate behavior, the school’s response will be: 

 Proportionate 
 Considered 
 Supportive 
 Decided on a case-by-case basis   

We will support and listen to all of the pupils involved. We will commit to ensuring that the alleged 
perpetrator(s) will be offered support so that they can change their behaviour. Risk assessments 
will also be completed following incidents, and the safeguarding team will support in completing 
these by referring to the Brook Tool for sexualised behaviours.  

Sanctions 

Different sanctions will be appropriate for different ‘levels’ of sexual harassment. We will ensure 
that all Parents/Carers are made aware of any incident, to help promote and enhance our culture 
of zero-tolerance. However, serious incidents /violence may also involve contact with Social Care 
and/or Police.  

Sanctions that might be used following reported incidents:  

 Verbal warnings  
 Encouraging the pupil to apologise to their peer through restorative practice 
 A letter or phone call to parents/carers  
 Restorative conversation with Local PCSO 
 Additional PHSE sessions to support education and improve understanding around sexual 

harassment and violence 
 Moving class in order to support victims of the behaviour 
 A period of internal exclusion (length dependent on incident)  
 Suspension (fixed-term exclusion) - length dependent on incident - or permanent exclusion  

When enforcing a sanction, school will also consider the following:  
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 The age and developmental stage of the alleged perpetrator(s)  
 The nature and frequency of the alleged incident(s)  
 How to balance the sanction alongside education and 

safeguarding support  

Our school is committed to creating and establishing a culture 

and ethos of respect, tolerance, acceptance and diversity in 

order to make it easier for our pupils to call out incidents 

and harder for anyone to get away with sexist or inappropriate sexual behaviour 

Anti-Bullying/Racism Protocol 

All the staff at Brantridge are here to keep pupils safe. Any reports of bullying are taken seriously. 
Bullying is defined at Brantridge as: 
 
In our school, a bully is someone who targets someone repeatedly, by using behaviour which is 
meant to hurt, frighten or upset another person. 
Some examples of bullying are: 
  
Emotional: Hurting people’s feelings, leaving you out, saying unkind things 
Physical: Punching, kicking, spitting, hitting, pushing 
Verbal: Being teased, name calling 
Cyber: Saying unkind things by text, email and social media (Facebook, Twitter, YouTube.) 
  
 If a pupil reports bullying, the following five steps will be taken in order to support the ‘victim’: 
  
1) Warning—the person bullying will receive a warning to stop their behaviour immediately 
2) Pupil Support—if the bullying does not stop, the person bullying will spend time with the Pupil 

Support team for their behaviour to complete written work about bullying and to write an 
apology letter. Parents/Carers will be informed 

3) Meeting—if the bullying continues after steps 1 and 2, the person bullying you will have a 
meeting in school with the Head of Behaviour and/or Safeguarding Lead to talk about their 
behaviour and agree to any strategies. 

4) Phone call to Parents/Carers—the school will then call the Parents/Carers again of the person 
bullying, if the bullying continues to issue a final warning 

5) Final meeting—if the bullying still feel bullied after steps 1-4 have been completed, the 
Parents/Carers of the person bullying will be asked to come into school for a meeting with 
the Principal. 

 
(Head of Behaviour- Updated: April 2022)
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